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INTRODUCTION

The demand for adult learning and education has increased in the past few years. This increased demand can be attributed to desire for many adults to further their education or gain addition skills in a certain field. Adult learning may take place through training in the work place, further study programs in the universities, collages or even secondary schools. Adult leaning may also involve informal education which may cover personal development or learning other type of skills. According to Bork (2001), continuing education for adult is gaining more importance as the society continues to change in many ways as a result of globalization and technological change. This change in society is forcing adults who went to school some years to go back to school in order to learn new things that are coming up with this new change in the society. This will help them to adapt to the new changes in the society and also to remain relevant in the modern society that is rapidly changing. This paper will focus on the importance of adult learning, programs for adult learning and the challenges for adult learning.

BENEFITS OF ADULT LEARNING


Knowles (1973) argues that there are many people today who have terminated their education even before they reach in their middle of their life.  He therefore emphasizes on the need for adult learning by citing the following benefits; First, Continuing learning will lead to promotion in the work place. Knowles argues that people who are smart and are up to date with new information technology have high chances of being promoted in the work than those people who went to school many years ago and they have not updated their skills. New opportunities are being created daily and those who want to get them must be prepared in advance by acquiring new skills that are required. For example when a company wants to open an IT department, it will check whether among its employees there is someone with the required skills before advertising outside the company. Secondly, Knowles argues that continuing learning will enhance learners self esteem when he or she reaches new horizons, deal with new challenges and finally attain a new level.  Though it is not always easy, the attainment of new level will bring joy to the leaner’s family, friends and neighbors. For example, when a family man go back to school for further studies and obtain a PHD, he will be celebrated by all his family and friend and will feel more qualified to handle a more challenging tasks in his career. Thirdly, there is a lot of freedom that comes with adult education. The teacher in adult learning play the role of a facilitator rather than a dictator since the learner may be even older and experienced than the instructor. There is more sharing of ideas in adult learning than teaching. Assignments may also include group projects instead of graded exams which mostly involves memorization of facts. This makes adult learning easy and enjoyable to the learner. Fourthly, adult education is not limited to a tight program like the one used for kids and secondary school student. The learning is 24/7 model through on line or long distance programs. You can learn at your convenience either at your home, in work place or any other place using your laptop. Institutions offering adult education have adjustable programs that suit the program of the learner such as the month of enrollment. For instance, one may choose the month of enrollment as well as days and hours of learning. This enables the learners to learn at their own convenience. Finally many institutions of adult learning have developed programs for scholarship and one can enroll for adult leaning without paying any single dollar. This is making adult learning more affordable to many learners. Furthermore, many universities and collages are nowadays recognizing learning gained through experience by executives.  This will encourage many professionals to go back to school in order to combine their experience and class concepts. This will improve their performance in the work place. (Geoggrey, 1978)
PRINCIPLES OF ADULT LEARNING


According to Lieb (1991), adult learners have special requirements and needs compared to teens and children. It is therefore necessary for the instructors to understand these requirements in order to deliver well to the adult learners. He therefore identifies the following principles for adult learners; 
· Adult learners are self directed and autonomous. These learners need to be left free to direct and guide themselves without close monitoring by the instructor. Instructor should act as facilitators and actively involve the learner in their teaching. The instructor must also allow the learners to choose some of the things they would like to do such as project of their choice, presentation style and other things related their course work. The instructor should also contribute to developing learners’ own knowledge rather than imposing new ideas and facts to them. Finally the instructor should also help learners to reach their personal goals.
· Adult learners are goal oriented. Before they enroll in a certain course, they have clear goals and objectives they want to attain at the end of the course. This means that they will require a program that is well organized and very objective to meet their goals. The instructor is required to show the learners how this course will help them to reach their goals. For example, a manager would enroll in master degree so that he can gain more managerial skills that will enable him to be promoted to a more senior position.
· Adult learners have acquired a foundation of knowledge or life experience. This experience may have come from work place, previous education or family responsibilities.  They therefore need to link this knowledge base with their learning. To facilitate this, the instructor should help them to give their experiences in the relevant topic in order to fully understand the concept they are learning.
· Adult are oriented to relevancy. This means that they need to see the purpose of what they are learning and see how they can apply that to their daily life such as in work place and responsibilities they handle. The instructor is required to clearly set the objectives of the course in order to draw examples from the settings that are familiar to the learner. This happens when the learners are left to choose projects related to their personal interests.
· Adult learners are very practical. They will like to learn the practical skills that are practical to their work. These learners may not be so much in need of knowledge but practical skills that may apply to their job. The instructor must therefore tell the learner how the new knowledge and skills will be applied in their work place.
· Adult learners also deserve to be shown some respect. The instructor also need to appreciate the experience that these learners have and freely allow them to participate in the class.

CHALLENGES FACING ADULT LEARNING

Though adult learning have many benefits as we have seen above, it also has quite a number of challenges that make many people not to enroll in adult education. First, much of the adult education takes place on line or through distance learning programs. This has many challenges both the instructor and to the learner. These challenges include the following; first, many learners are not used to online class setting which make it difficult for many learners. In this method of learning most of the discussions will take place in chat rooms and forums which many learners are not used to. Secondly, there is a lot of distraction to those learners who take their classes at home. Learners who have other responsibilities at home such as children and husband will not be in a position to finish their class work on time. Those who have full time employment will have to work on the weekends and at night in order to finish their class assignment. This will also affect their performance in the work place. Thirdly, many learners do not have the necessary skills for planning their time and balancing many responsibilities. This means that the learner will not be in a position to meet deadline for their assignments. This will have negative effects to the performance of the student. Fourthly, many students lack skills required for on line learning. This will limit their interaction with their instructors as well as affecting the quality of the research that is being done by the student. Finally, the student may end up being overloaded with work by the instructor in order to cater for the time they are not together with the learner. This will affect the output of the learner both in the course work and other responsibilities.

According to Duke and Hinzen (2010), much attention has not been given to the adult learning by the government and other stakeholders in the education sector. Much attention has been given to the big formal learning in collages and universities neglecting adult education which has made many adult not to continue with education due to many challenges such as financial constrains facing many students.
CONCLUSION


The demand for adult education is increasing in many learning institutions as more people enroll for degrees, master and PHD programs. Adult learners are driven by the benefits that come with continuing learning such as promotion in work place, scholarships, high self esteem among others. Adult learners have special needs that need to be considered by the instructor for effective learning such as being goal and relevancy oriented. This will make learners to feel that they are acquiring skills they need. Despite the increased demand for adult learning, there are many challenges that are facing adult learning such as time constrain, technological change and lack of finances that need to be addressed by the government and other stakeholders in the education sector for successful adult learning.
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